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Career Office

Transition from school to work

Traditional youth labour market indicators are often inadequate and do not reflect the difficulties
young people face in their transition to decent work. A successful transition to decent work would
comprise of all young people employed in a “career” or permanent job that allows them to enjoy
decent working conditions.

The Municipality of Tirana and its Employment Directorate developed the project of the Career Of-
fice for Youth Employment that outlines four strategic objectives and a number of key outcomes to
be pursued for the promotion of full, productive and freely chosen employment for young people.
The Career Office is a comprehensive and coherent framework. It is based on 4 pillars:

+  governance of the (youth) labour market, with the24 Municipal Units

+  young people's employability,

+  involvement of the private sector in providing job opportunities, and

» Inclusion of disadvantaged youth.

The Office will be in able to help young people who are unemployed, those in vulnerable employ-
ment, etc.

The Career Office will be part of the Municipality of Tirana for the first time and it is hoped that it will
serve as an implementation model for other Municipalities. It will provide orientation and consulting
services for young people in Tirana and oversee their involvement in various projects and programs
for Employment

The Office will guide job seekers to occupations that are in demand in the labor market, and will as-
sist in removing people who are able for work from the welfare scheme. The office will guide skilled
individuals to become part of Community Service, a scheme which we believe to implement during
2016. By providing guidance and coordination on careers, as well as tutoring on beginning a new
business for young people, the Office will impact youth unemployment in Tirana.
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